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Froblem Studied

Beginning in 1978, local Government units were incliuded under
the coveraoe of the T11inois UnempToyment Insurance system.
Emnloying units had the aption of electing to contribute fo
the U. I. Trust Fund at a 1.0% tax rate, or to reimburse tha
Fund far berefits paid te faormer employvees. The purpose of the
study is twnfold.

Firzt, to determine whether the 1.0% tax rate assioned to
contributine Local Government employers was adequate or
insufficient to cover their benefit casts.

SecondTy. whether alternate methods of financing benefits paid
to former Lgcal Government employees shoutd be recommended,

and the impact of those alternatives on the tax revenues of the
U, I, system in I1Tincis.

S5tudy Title

"|tudy of Local Governments' Experience Under Unemployment
Insurance in El1l14inois, 1973 and 1979",

Mathodolagy

Areas addressed by the study include the following:

a) Adeauacy of the 1.0% contribution tax rate for coverine the
benefit cost of Local Governments.

b} Characteristics of beneficaries of Local Government employers.

¢) Recommendatians for and @55 =ssment of alternate systems
of henefit finarcing.

Methods of analysis inglude the constructign of a Local Gevarnrent
database, which will be accessed using statictical Package for

the Spcial Sciences (SPSS) and Data Analyzer {a report genarator)
to prepare tabulations for use in the analytical praese of the
study.

Other methods used will involve survey questionnaires submitted

to I1T1inois Local Government Units and the . I, Research and
Statistics units of pther states, These surveys are designed io
collect data 90 individual emplover experience under U, [. coaverage
and States' experience with Local Government coverace.
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Source data will reside on the Local fovernment database, and be
provided by existine data flles related to the coperatiaon aof the
ITMincis Unemployment Insurance system. Data will fall dinto
three oeneral categeries - i.,e,, covérave data, benefit cost

data, beneficiary characteristics data.

Completion Date: March 15, 1980

futhor Gerald E. Mucha, Employment Security Research

Hvailability

IT1. Bureau of Employment Security
Eesearch and Analysis

Harry M, Hardwick, Manager

370 5S¢, Michioan Ave.

Chicado, I1. a0605
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Froblem 7o Be Studied

Cost Savings Achieved by Use of Seasomal Determinations

Study Title

Cost 5avings Achieved by Use of Seasonal Determinations

Method

Obtain Tist of claimants who have filed claims against seasonal employers.
Petermine amount of disbursements paid to these claimants as compared with
estimated dishursements to these claimants if there had begen no seasonal pro-
¥isions in Arkansas' Tlaw. ,

This study will be a hundred percent sample and will be analyzed by comparing
actual with estimated dishursements.

Data Source
Claim File

Expected Completion Date

Fiscal Year 1920

Contact Person

tob Margan

Bssistant Director for Research and Analysis
Arkanzas Emplioynent Security Division

B. 0, Box 298]

Little Rock, Arkansas 72203

Telephone: (5D1) 371-1541
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FROBLEM TG BE ETUDIED

When a new benefit qualifying schedule was put inte effecr on July I, 1979, what
gavings have resulted?

STUDY TITLE

dn analysis of benefit asvings that have resulted following the new benefit qualifying
schedule implemented om July 1, 1979,

METHOD

Metheds of Analvsis

Analysis 1 - Ail claimants with effective date ol claim after 7/01/7%
will be run by using the old benefit qualifying schedule.
Comparisons will be made with the ES-218 output for the
gtr. 3/79 with vespect to potential and actual duration.

Analyziz 1T = Selected data from the ETA 5-139 and the EDES-217 will be
anglyred rto escablish 2 change pettern and variable Te-
lationships thet may have resulced in qtrs. 3/79 and &/ 79
concerning TWCR,first payments, average WBA and EX,

Analysis ITI - Data varlablea in Anglysis T & II may be compared and
analyzed to sffirm gny results in either Analysis I or IL.

Ssmpling Dealsn

Tniverne of data source.
DATA 30URCHE

Claimant Mamier File
E5-213

ETA 5-159

UDRS =217

EXPECTED COMPFLETTON DATE

Jenugry 1, 1950

AUTHOR

Richard 4. Dietrieh, Jr.
Job Service North Dakota
boxz 1537

Bismarck, ND 38503

FOl-224-2868



_3{:...

PROBLTM TO BE STUDIED

What sre the chargcteristics of the pew disqualifications {voluntary quit, conduct,
and refusal of sultable work) amd the estimated coat saving that has resulted from
removing subpection 10 of zection 52-06-02 chat prior to 7/01/79 allowed a claimant
to overcome the disqualificatlon by a mere passage of time.

STDY TITLE

Coat zsavings and characteristics of the new disqualifications (voluntary quit, mig-
conduct, and refusal of suitable work) that impose penalties of X times the weekly
benefit amount,

METHD

Methods of Analygis

WDUC=-285's {(deputy level decisioms} will be anslyzed by month, {Note; the
month Iz based on the month determination is made) begioning with July of
1975, The 245"s will be broken out by iseue; then wging S5H's followed
through by those wheo were diaqualified, or had benefit riphts sugpended or
had no disqualifications,

Comparahle data with resgpect ta prior yesrs {i.e. calendar vears 1976, 1977,
& 1978) will ba aonalyzed co determine the range of cost savings that has
resulced after 7/01/79.

Claimant characteristics data will azlee be available to research additional
apprlications.

Sample Desipn

Univerae of period required.
DATA SOURCE
NOUG-245% Source Documernt

BEN-149 Source Document

ES-207 Rovmenetary Reports (monthly)
MA 5-130 Appeals {mouchly)

EXPRCTED COMILEFION DATE

March 1, 1980

AUTHOR

Richard A, Plerrich, Jr.
Job Service North Dakota
Box 1537

Bismarck, WO 5B505

701-224-2863



Titlea:

Purpoze:

Data Source:

Methodoloqy:

Expected Completion Date:

Contact:
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Study of Georgia Disgualified Claimants

To describe characteristics of disqualified
claimants and analyze relaticnship to UI
program; to determine cost impact of wvarious
dizsrmalification penaltims on UI prodgrars.

CWBH data bank, which contains a 10% sarmple
of initial UT claimghts along with all
subsequant ralated clalmns information and
supplemental characteristlics data for =agh
sample claimant.

Initial claimants in OWBH data bank with
expired benefit wvears in a specified refersnce
period will be analyzed in terms of charac-
teristics such as sex, age, race, ocogpation,
industry, marital states, woerking spousc,
dependents, Claimants re-cpening claims
Following a disgualification will be ifentified
and agsociated claim doratlion and benefit costs
wlll be estimated in relation to length of
penalty period.

Will be dependent on creation and wvalidation
of CWEH data bank, planned to bhe usahle by the
beqginning of ¥ BO.

Sherryl Edge or Joe Wooddall
Labor Information Systems
Georgiz Department of Labor
254 Washington Strest, S.W.
Atlanta, Georgia 30334
(404) 656=3177
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FROBLEM STUDIED:

To develop informatfon on the demorgraphic characteristies of beneficiaries
and to develop distribution of base period wages and duration of benefits
for beneficiaries under the [11inois Regular Program,

Study Title: Bemeficiary Research Study

Method: This study will be made on a calendar year and a fiscal yvear
hbasiz each year. To accomplish this universe claims data will
be collected fram the ITlineis' Benefit Information System
for six month periods. This data will then he processed and
summaries compiled. From these suwmaries output tabulation
can be reguested as neaded.

Completion Date: The first reports will be available for fiszcal year
1980 in late July T920.

Author: Richard Low, Employment 3ecurity Research

Availlability: I1linofs Bureau of Employment Security
Besearch and Analysis
Harry ¥, Hardwick, ¥Manager
810 5. Michiaan
Chicaga, I111nais &d60E
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PRCELEM TO BE STUDEED

How does the task of administering the imemployment insurance abla and
available romquirements change over the business cveled Central +o the
questicn are the circmstances surrcunding the job separation, amd how
this fartor influences the demoqraphic comosition of the claimant pop—
ulation and whatevor tendencies there mey be to prolong wmemployment
wnecesgarily, Answers to such gquestions are needed to develop optimal
methods for testing orrent labor force attachment and eligibility for
wenployment benefits,

STULN TITLE

Peasch for Job Separaticn as a Factor in Benefit Duration and Work
Digsineentive Effecks.

METHOD

It is expectad that as wmomployrent increases certain predictable changes in
the claimant pooulatics will ocour and that these changes in themselwves
{apart fram job availsbility) affect the tendency for claimanta fo

romain out of work. BasSed an CWBH data for the periods and States
available, the compositicn of claimants by varicus demographic charact-
gristics and reason for job separation will be studied. 3Statistical
analysis will b= mads of the influence of reasons for wermplovment on
duration of insursd uncoployieht.

Expectod comeletion date

July 1980

OOMTACT PERSON

Panl J. Mackin

Division of RBesearch Services
Unemployment Insurance Service
601 [ Street, NuW. = Boom 7402
Washingten, DWC. 20213
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I'ROBLEM T3 BE STULTED

The surpose of this project is to supplement the Arizens Benefit Adecuacy
Stady by performing the following tasks.

1. Metermining the coust of alternative weskly benefit amount formalas
compared to costs of the current formula, and examining the oost
chane=s in terms of changes in berefit adequary brought about
by the formula changss.

2. Evaluating the "necessary/cbligated” espense benchmark developed
to assess benefit adegquacy

3. Estimating benefit adequacy for claimant populations in terms
of claimant characteristica rather than detailed expenditire
_"I_l'lfClrJTﬁtj.On-

50Dy TITLE
Arizona Benefit Bdequary Contract Fxtension Droject

METHOD

Bameling design:

4 Statewide random samole of beneficiaries filing for their
fiffli consecutive weok of benefits in the benefit year was
selected owver a one—year period.

Q__aga Souroe

Data sources wers UL claims recomnds and interviews administersd
at the fifth, thirteenth and twarty—fifth oonsecutive week of
receipt of benefils.

1. Cosks of alternative henefit formalas will be ostimated using
benefit wear histery data from the U claims file.

2, Expense data obtalned from interviews will e analvzed to
detormine the extent to which beneficiary expenses within
designated categories change from preunsmplovment to tho unem-
Ployed pericd.  Alse, altormative benclwarks of adequacy, i.e.,
"nondeferrable expenses” and "necessary/oblicated expenses”
will be compared.
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3. Multiple regression anglysis will be used to develcp pre-
diction equations for benefit adequacy for ralatively home
ogensous groups of househnlds based on relaticnships fomnd
between claimant characteristics and benefit adequacy.

The eatimates will utilize information available in agency
claims records and information available from the (WBH data
tapes currently being developed din the O8BH pilot project.

EXPECTED COMPLIOTION DAMIE

May 31, 1980.

CONTACT PERSON

RBobert St. Louwds

Arizona Department of Econamic Security
1717 W. Jefferzaon Street

P.0. Box €123

Fhoenlx, Arizona 85005

Telethone 6A2-255=-3661
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FROBLEM TO BE STUDIED

The purpose of the study is o determine the extent to which weekly
benefit amounts provided wnder State benefit schedules replace the
usiial wares of claimants,

STUDY, TITLE
Replacerent of the Usual Wage of Claimanis

METIE

Barpling desion

Semprles or subsamples of wmonotarily eligible claimants in CWEH
pilot States will be selected owver a vear period, 1f feasible,

Data Source

Naticnal CWBH data base system tapes. The usual wage will he
obtained from the claimants' respense to the guestionnaire item,
"How muach were your usual weekly sarnings oh your last job before
texes gl other dedurtions? Inclide tips, comissions, overtime.”

Methrd of analvsis

A determination will be madc of the wage replacement of the usual
wage roported by claimants. FReplacement ratios will be examined
acoording to peracnal and economic characteristics of claimants,

[FEFECTED COMPLETION AWIE

fnalyses will be ongoing, as edited CWEH data tapes become gvail-
able in the national office.

COMTRACT PERSCN

Balen Manhoimer

601 D Strock, N.W., Boom 74023
Washington, D.C. 20213
Telephona mumber: 202=3746-7293



Titla:

Purposa;

Data Source:

Methodology :

Expected Completion Date:

Contact:
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Effecty pf Alternative Weekly Beneflt Amount
Frovisions in Georgia

o analyze effects on Ul program costs ahd
elaimant subgroups of alternatiwve weekly
kenefit amcamt formlas and wvaryving maximom
waeekly benefit aroants,

CWEH data bank, which gontains a 10% sample
of initial Ut claimants all with all
subsequent related claims information and
supplenental characteristics data for each
canple claimant.

Inirial claimanty in CWHH data bank filing
elaime in a vearly pericd will be selected
and for each claimant prospective cligible
weekly beneflt samounts under varlouws formulas
and mawimoms will be calgulatod and wags
replacement ratleos determined. Each
alternative whil be studied in ferms of
characteristics of olaimants affected, wage
veplagemsnt ratios or other measurcs of
adecuacy, and degree of impact, Characteristics
identified wlll be =ex, race, age, odcupation,
industry, usual Wweekly wage, marital status,
and others determined to be of interest.

Dependent on creation and validaticn of CWEH
data bank, planncd to be usable by the

begirning of ©F 20,

Sherrvyl Edgs or Joe Weoddall
Labor Irformaticon Sygtemns
Genrgia Department of Lakor
254 Waghington Strest, 5.W.
atlanta, Geoorgia 30334
(404} &56-3177
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FROBLEM™ T BE .STUDILED

The cbjective of this study ia to analyze the possible bias that might
exist when omitting a delayed filing variable in the estimating models
determining the effect of the weekly benefit ammnt on the duration of
unemp loymant .

STUCY TITLE

A Study of the Impact of the Omiszion of the Delayed Filing Variable
on the nepploviment Insurance Benefit Duration of Claimamts.

METHCOD

Sampling Deaign

The (WBH 3tate samples that are available to the national office
at the end of January 1980 will ke used in this study.

Methods of Analysis

A review of the theoretical and empixical literature on job
zearch and delaved filing will be conducted to facilitate the
develoment of a theoretical framework and a system of equations
for the delaved filing behavior of claimants.

CONTRCT PERSCM

John Bobinson
Unemploynent nsurance Service
601 D Streest, MN.W., Foon 7402

Washineten, DL, 20213
Teleptvne (202) 376-6162
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PROBLEH STUDIED

Exhaustee Characterisgtlics: Develop a proflle of unemployment insurance ex-
heaustee charactreristics by industry, occupation, age group, sex and race.

STUDY TTITLE

Characteristics of Memployment Insurance Exheustees in Kangag

METHODOLOGY

Sampling design

Universe of Regular U.Y, exhauatees in OF 12V9 in Eansas.
Data pouree
Betefidt record tapes of the Kansaa Department of Human Resaurces.

Methods of analysis

Analysia of tabulations of all Regular U,I, exhaustees in HKansas.

EXPECTED COMPLETION DATE

Swmmmex 1980

PERSON TO CONTACT

Mr. Bill Laves

Besearch and Anglyals Section
Eanszs Department of Human Regaurces
431 Topeka Avenue

Topeka, Kensas G6603

phome: (213} 295-5066
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PROBLEM TQ BE STUDIED

The purpose of thia research ptoject ie to statistically analvyze the rela-

tionship of firat and final peyments in the Eangags unemplovment inzvrance
program by major industry divisions aod specific chogen industries.

STUDY TITLE

The Relationship of First and Final Payments in Major Industry IMvisioms
and Speclfle Chosen Industries

METHODOEOGT

Sampling degign

Universe of fitst smd final payments from July 1979 until end of
Preject perfod. Only payments from the regular U.I. program will
be fneluded in the study.

Methods of analwysis

Analysiz will conslst of exemining menthly tabulatlons to study
when first and Einal payments are highest, This analysis will
zeek =pecific reagzéng fotr these peaks. Tt will attempt to deter-
ming 1f pergons receiving final payments cowe from m specific em-
plaver within an industry, very few of the employers within the
industry, or from many different ewmplovers.

Data gourcea

1, Momthly ADP runs of U.I, statistica.
2. Weekly reports from area U, T, offices.

EXPECTED COMPLETICON DATE

Sprime 1931

NAME, ADDRESS, sud TELEPHOWE KUMBER OF CONTACT
PERSEON for PROJECT

Mr. BLlll layes

Eesearch and Amalveais Seckion
Kansag Department of Humsn Resources
401 Topeks Avenue

Topeka, Kangas 606603

phone: {3133 296-5066



- 41 -

PROBLEM STULEEL

The research goal is to test the perceiwved dus proonss, cost—effective-
ness, and the effect on hearing quality resulting from teleconferencing
in appealed cmplowment seewrity mnemolovment insurance hearings, a goal
which Zpans State interests,

E1UDY TTITIE
The Use of Teleconferencing in Administratiwe Hearings
METHOD

Utilizing a randomized factorial design replicated in three blochks, a
o yoar extensive field exporimeont is Deing corsducted in the State of
Taw Moxico, with the excellent cooperation of the New Mexicoe Beloyront
Commi=sion,

The primary treatment will be selected cases, carefully schedoled ard
mmitored, of telephone bearings in the program area of wemployment
inayrance conducted by Mppeals Feferess:  The hearings by teleshone
will be sompared to the conventional facs to fare in-person hearings: at
a second lewml, the ewserimental treatment and contronl conditiens will
ho the wnomploymont insgrance hearings where the claimant ig represented
by a lswver, and hearings where the claimant has no logal rouresentation.

Blocking will be in three arcas: metrapolitan Albugquerqgue; wrban hesring
locatirns, and rural hearing locations, As indicated, the primary
research questions to be evaluated cotcern the issues-the perceived
ability of the experimental programs vs. the on—going programs to deiliver
legal die procoss: the cost effectivensss of the programs; and the hearing
quality.

Instrmentarion consists of oontent analysis of hoaring transcripts to
neasure objective dimensions; survey attitdinal questionnaires applied
o hearing participants to measure satisfaction; and peer review of
hearing transcripts, case files and decisions to mezsure legal quality.

BESULTS

The Fair Bearing Project has published an article in the Law Jowrnal
of the Mmerican Bar Association titled "Atrtitudes toward the use

of the telephone in Administrative Fair Hearings: The Califumia
Eperience."
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In addition, there has besn published a comprehensive document
titled "A Manual of Procedures For Conducting Telephone Hearines
in Unemplovment Insurance Administratiwe Appeals.™

This manual is very useful for those SESA  agencies with no pre-
vious experience in teleghone hearings.

Final rmesults of the findings of the Fair Hearing Project are
tentatively scheduled for June 1, 1980.

CONTACT PERSCH

For copics of the publications cited, or for asdditicnal information,
contact Bernard Streett, 202-376-7110.

TNVESTIGATOR

Jorame E. Corei, FhD
Principal Investigator
Fair Hearing Project
hiversity of Demnver
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PROBELEM T0 BE STUDIED

Based om rhe most current and available data, sre Category 1 {Job Ready and .Job
Attached) Claimants propesly classified?

STUDY TITLE

Are Category I {Job Ready and Job Artzehed) €laimants in Horth Dakota properly
classified?

METHOD

Hypotheses to be Tested

Is the wide variance of percentage in leocal office Catepgory I Clalments
sufficient. to comclude that Category 1 Claimants were incorrectly
claszified.

Metheds of Analyais

Optimum eompatlson of relationships thar exist with the various data
output Iin matrix form,

Sompling Design

A universs of claimants from the clalmant master file with an effective
date of claim between 7701777 gnd 53/31/78 were drawm and placed on tape.
From the tape 3PS5 was used to ourput In variouws matrices.

DATA SOURCE

Univerge (Clgimant Master File)

EXPECTED COMPLETION DATE

December 15, 1979
AUTHOE

Richard 4. Dietrleh, Jr,
Job Service Worth Dakota
Box 1537

Bigmarck ND 58505

F01-224-2B68
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FROBLEM STUDTED

Cverpavment Characteriatles: Develop & profile of beth Prauwd and non-Fraud
averpayments. Determine whether patterns of incidepce axlat by indvwetry,
occupation, age group, Bex and Tace.

STUDY TITLE

Ovarpayment Cherscteristics in Kangag

METHODOLOGY

Sampling design

Tniverse opf Fraud and mem-Frawvd overpyments in OV 1979 in Eansas.
DLata gource
Benafit record tapes of the Kansaz Department of Human Resocutces.

Methods of analysis

dnalysis of tabulations of all overpavments in Kangas.

EIPECTED COMPLETION DATE

Summar 1950

PEREOW T CONTACT

Mr. Bill Layes

Research and Analysls Section

Kansas Tepartment of Buman REe=zources
£01 Topeka Avenue

Topeka, Kanaas BOA0O3

phane:  (913) 2968-5066
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Wape Breord Shanpcover, Lhe purpese of thls study w1lll ke to eollect data to Tacilltate an
evalueallion of the "Waze Recprd Syatem'’ ip compariaon with the "Wape Requeat-Report Syscem"
previauely usad.

Srupy¥ 1TTITLE

An Fvalusbivn ol Wyoming's Wage Record Swyscem.

METHODOLOCY

Sampling Sczlsn

Sawple of folclal olaims [11cd dukding scecond quarter 1974,

Hvpotheses Lo be Lested

1. The wage record svstewm Is producing a significant aumber of wage items frow
emp’loyars not 1istad on the initial claim and which wanld aot hsve been captured
BTl A WARe Soquest avseom.

2. Benclit rights of a slgnilfcant number ol clalmants ave gencrally alflocted,
gither arfwvarraly or haneficially, hecAauke of the incluasion of wages from
enployers 1lsled ou the wage cecoed [11e cthat were oot shwown oa the Inftial
claim,

3. A aumber of claimants anpeatr to be purposely omitbing employment on thedir initial
claim hecruse agparation from auch emplovoent 1s under potentlially discualliring
clreums Canees.

. A signdlfdcant moamber of aloate wage apounts la the "odd Job™ cafoegory ate Bolce
thaluded In wenetavy calcowlations anl expatrience rvating chatees which were not
nericzily inceluded woder the wage requesl svstem becausce of eladmanl menorey ore
rha halief rhatr the =mount wARa tno inaignificant to inclnde an the initial clsim.

Hoethod of Apalyei=s

Initial clafms filad during the study period will he compared to the moneataty deter—
wlonarlons Issued based on the wase request syvsten.  An wualysizs af those clalms whilch
result in a ditference will be made te test the hypotheses listed. The emalovers'
acoounts afiectad hy the pdditionel wages provided willl be analveed to detercine tho
cffeet on chedr experichce rates. The cligibdlity or ingligihilicy of claimantz will
bre anelyzed to ascerlaln 1[0 the clalwants are belng deterolred 2lipdnle or docllzille
basad on the additional emplnyars. 4&n analveia will aleo be mwade of the resaoma for
separation {tom these cuplovers omltted from the ipitial olair to rre if theve in A
correlation betwesn the reason for separation and omiagion {yom the initial claim.

An oanalvsls will be wade to determine 10 the Law should inclode a “teleranee Facrar'
exclading pAape of taxarion at amall wage itema, and, if ao, what the smaunt should
b, Bome stakes are allowlng the oxclusion of wage omoucks wader 550 or $1400,

DATA BONICR

Data will be drvawn from the claimant t1lea in the benalle Scolblen and [eow the Waee
Becord SvelLe.

CONTACT FERSOW

FurLther Inforaabion ou Lhe stwly can be etalocd by contacting Mr. Calvian D. Wase,
Special Assistaar to the U. C. DMrecter, Unemployment Comperaation Diviaion,
Emplovment Secatdlty Uomelssdien, P 0. Box 2780, Caspew, Wromdog 82602,

Fhone (307) 237-3701.
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PROBLEM TQ BE STURIED

U,T, Valldation Study: The second annwal U,I, validation atudy will be cop-
ducted in FY 1980 to ensure adhereoce to federal definitions for budgeted
workload items and accuracy of numbers of items reported. Workload items to
be validated imclude: intrastate new, trepeitignal, and additional elaims:
interstate sgent new, transitional, and additional elaimg: interstate liahle
new, transitional, and additional claims; weeks ¢lsimed; nonmonetary deter=
minatione and redeterminations; appeals; subject emplovers; spd wage records,

ETUDY TTTLE

Jpbk Insurance Reports Validatiom Stedy, Flscal Year 1980, Kansgaa

METHODOLOGY

Sempling design

Univerae of workload ltewms far the period Jenuary 1, 197% chrough
March 31, 19B0. For certaln workload items, a gpecified time frame
within the five-quarter span will comprise the universe.

Data source

Data used were collected through the Job Insurance Program adwind-
skered by the Kansas Department of Human BResources,

Methods of analysis

The ggudy will be conducted in accordance with established method-
c¢logy outlined in Chapter IV of the ETA Valldstlon Hendbook, Analysie
will ¢onelst of 2 quantity and quality cheelt of the sorkload ftems.

EXFECTED COMPLETION DATE

September 1, 1980

PERSCH TO CONTACT

Mr. BL1ll Lavyes

Eescarch and Analysiz Section

Fangas Departometit of tumén Resources
401 Topeka Avenus

Topeksa, Eansas 6AG03

phone: (913) 2956-5064
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froblem to be Studied

At the request of ETA, Macro Systems was contracted with to perform a
comprebensive study of the Administrative, 3taff, and Technical Service, and
Honpersanal Service funding envirgrnment and to develop a mors gquitable
allocation methodology for distributing these respurces to the State Employ-
ment Security Agencies.

- Study Title

Development of a Stat{stical Model for Allecation of Administrative,
Staff, and Technical Service, and Monpersonal Seryice [ASET/NPS) Funds io
State Employment Security Agencies.

Method

The study examines all functions funded by the ASET and WPS allocations
regardless of location within an aqency's strycture. Those funcifons which
are pure ASRT and NP5 functions are included in the analysis: those which are
provided to suppert programs are removed from the analysis. The pure ASAT/
HPS functions are grouped in Yogical categories such as premises, squipment,
automatic data processing, ete., A suryey fnstrument was designed te dascribe
each of the funetions and to retrieve the actual costs assocfated with those
functiens during FY 1977,

The major hypotheses of the study maintains that there will be measures
of agency size or workload which will be related to requirements of that agency
for ASET and NP5 resources. Additional data are collected which messure agency
size, workload, as well as information regarding the structure of each agency.
The study uees correlation and regressian analysis o identify potential inde-
pendent variables and to assess the degree of relationship between many measures
of agency size and ASAT/NPS funding reguiraments. The goal of the study is to
develop ah equitable niodel for distributing ASET and NPS rescurces to the SESAs.
The study does not address the adequacy of the available resource nor dess it
attempt to formulate a just{fication for additional resources.

The original study of FY 1977 data was <ompleted in April, 1979, A1 the
request of the ICESA Board of Dfrectors, ETA agreed that there were sufficient
unresolved pelicy issues and guestions about the study's findings to warrant
a second year of data analysiz. Therefore, the study is continuing with an
examination of FY 1979 ASST/HPS cosis for pach SESA. The analysfs will attempt
to validate the findings of the FY 1977 exercise, while more rigorously examin-
fng the policy issues involwed n the methodology.

Data Source

Historicatl costs for ASAT and WPS functions within SESAs fowr FY 1977 and
FY 1979 {collected by survey}.

Expected Complation Date: April, 1380

Kames Addresses of Contack Persons

Joe Nelson Sandi Benbrook BRates
ETA/DOL Respareh Dirsctor

Fatrick Henry Bldg., Room 4003 ICESA

601 D Street, N.W. 444 Ko, Capitel St..NW.£126
Wazhington, D.C, 20213 Washington, LG, 20001

f202) T76-6250 {202) G628-5528
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Problem to be Studied

At the request of the National Commission on Unemployment Compensation,
ICESA, in conjunction with Macro Systems, Inc., has undertaken a comprehensive
study of the current administrative funding mechanisms for the employment
security system. The study analyzes and critigues the current system, reviews
several alternative mechanisms and makes recommendations for consideration by
the Hatfonal Commissiom on Unemployment Compensation.

Study Title
Administrative Funding for the Employment Security System

Method

The study is composed of three separate products. The first product
describes and documents the current funding mechanTsms for the Unemploymant
Insurance systemn, the Employment Service, Administrative, 3taff, and Technical
Service, and Nonpersonal Service (ASET/NPS) and ESAP. Additionally, the first
product critiques the funding mechanisms utilized in each of thase areas,
examining administrative flexibility and Incentives to State program operators,
This phaze of the study provides an unigue historical document which gathers
all information available about the funding mechanisms used to justify budgets,
allocate resources, and administer resources.

The second product of the study surveys a wide variety of existing State
and Federal administrative funding mechanisms. The basic building blocks of
administrative funding discussed are: fund source, budget justification,
resource allocation, program operations, and overall funding process.  Some
twenty programs are reviewed to show how each of the bullding blocks may differ
and what the implications of these differences are. Finally, this phase af the
study offers several alternative funding mechanisms for both the Unemployment
Insurance Program and the Employment Service.

The final phase of the study will provide two discrate {tems. First,
short term recommendations will be made which provide methods for modifying the
current administrative funding procedures to improve them. The second part of
the discussion will focus on long-range recommendations which may be appropriate
for the employment security system.
Data Source

Data were assembled from a wide varfety of ETA resources.

Expected Completion Date: April, 1980

Mames and Addresses of Contact Persons

William L. Heartwell, Jr. Sandi Benbrook Bates

Executive Yice-President Research Qirectar

ICESA ICESA

44 No. Capitel St.. NW, Reom 126 444 No, Capitel St.. NW, Room 128
Washington, 0.C. 20001 Washington, D.C. 2000

{202) 625-5588 (202) €28-5588
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FAOBLEM STURIED:

Design a Ferecasting Modal for the INlincis Unemploymant Insurance Syster, which
witl:

1. Project Ul coverage data
Enployer Accounts - Employmert - Total Mages - and Taxable Yages expected to
be covered by Ul under various assurplions related to:

Z. the Mational and State Economy; and 1
k. Statutory provisicns of Act and proposed changes in 3tate and Faderai
LegisTation.

o T —

a. Private Contributing emnloyers - excerience ratad znd unraled. Tax schedules
ahd Rates.

b. Public {Local Government) Contributing emplayers Tax Rate.

¢. FReimbursing emnloyers - private nom-profii

o. Reimburzting employers - public - Statejand Local Govt,

3. Project Bepefit Cost to the Tllinois Unsmplowment Trust Fund based on the Follow-
ino:

g. Tetal unemployed &nd rates, insured ursmployed and retes, UD claimants, Ul
heneficiaries {first pryments), weeks claimed, weeks compensated, average
curation, exhaustess, averade weekly henefit accouni per peneficiary,
tetal benefit cost For Regulay UL and Stato's share of Extended Benefiis.

2, The problem includes integrating the three above prajnctinn araas o coverags,
income, and benefit cost zo for any ek of assumptions relatsd to the BLONARY
ar to changss in UL legislation, the separate and combinad. or inter reldtad,
effacts on all componenis of the Model elements {variables) and parameters w1T1
Ee adjusted accordingly.

=y
o
T
[
o]
i1
1k
L

Study Title: Iflinois Uneeploynent Insurance Moded (Covsrags - Incomasiaza

Fethodoledy

1. Bufid Historical [mts Base of [11inciz Ul Tata on Coverzoe, Tex date, {laims and
Beneficiary Data from 1970 {or earTisst possible data).

2. Analyze Data: Historical Serfes, treads relationships, regression equations.

4. boavelop procedures for neay term uodate in projactions by guarter fer current
year and 4-8 auarigrs ahead, and precedures Tor tong torym gr annual basis.

4. Cevelion a Fleaxible Podel fo project consistent data slements for projectoed
universe of Uf coverzoe under varying assumptions.

Hodel Programs will produce an integrated series of projections for Income and
Benetlt Cost under various economic and UT system assumptions.
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Author:
Enployment Security Ressarch Esther E. Espenshade

fvaiiability:

Project in proposal stage for FY 1280. flarry M. Hardwick, Managar, Research amg
fnelysis , 111incis Bureau Of Empleyment Security, 910 5. Michigan Ave,. Chiczago
I11imois  BO605
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Froblem to be studied: The influence of economic conciticns oo Unemnployment
Insurance {UI' tax rates by industry
Study title: A Stundy of UCnemployment ‘nsurince Tag Baies [o Comecticut
Under YVarying bBoonomic Conditicns
Method: Develop sverage UL tax rates on fotal and taxable weages by industry
and correlate with zelected indicatore of sconomic astiviity
Mathod of analysia: Dewvelop & general s2mlafion of the ‘nfluences of
economic factorsd on the dlatribution of UL tax rate: by indwatry via
regresaion procedores
SBampling desicm: Will use universe of all UT taxed accounts lm Connecticut
Data sourge: B3=202 Hepert of Eoplaymstt, YWoages snd Contributions
Bxpected complelion date: JSepterber 1590
Contact pergon: Alfred Horowitz, Cireclor
Office of Regearch snd Inforwation
Connecticut Labor Departoent
Hartford, Commecticut OH11%
Telephone: (2038 S66-2120
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Problem Studied

Determining the effect of changes fn any one or all of the following

variables{1) employment; (2) taxable wage base; {3) individuval

employee tax rates; (4} maximum tax rate; [(5) minimum tax rate;

and {6) State Experience Factor on the expected tax yield of the
T1inois Unemployment Insurance system.

Study Title

"Projecting Tax Yields for the ITlinois Unemployment Insurance
System Based on E5-204 Data--Summarized Ewmployer Tax Data by
Tax Rate."

Method

Develop flexible interactive prooram for Tinear Drojection of
relevant variables which will accommodate various assumptions
regarding the taxable wage base, maximum and mimimurm tax rates,
and the value of the State Experiénce Factor

Jata Source

E5-204-=Emplayer Wages, Taxable Wages, and Contributions
Summarized by Tax Rate.

Expected Completion Date

Werkable program exi1sts and has run successfully. Proaram recuires
more highly articulated tax-rate l1istino: such a procram 45 currently
beine developed and should he tested and run by the end of the

year, Further sophisiication of the projection model will be
underiaken when the mare highly articulated data are available.
June 1980.

Authar

Arthur Barnes, Employmrent Security Nezearch

Availability

ITlinois Bureauw of Employment Sccurity
Research and Analysis

Harvy M. Hardwick, Manager

9719 3o, Michican Ave,

Chicago, ITT, BQOEDG
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FROELEM TO BE STUDIED

What are the advantages to be gained for NWorth Dakata by using the Array Syskem?
STUD¥ TITLE

What advantages snd dipadvantages will the Array Syastem offer for scheduling reserve
ratic employers in YWorth Dakota?

METHOD

Hypotheses to be Tested

That gaina from the consistantly proporciomed income provider will more
thar offzet possible reluctant employer zccapiance of a gysrem rhat
sgomewhat retards the current free rate mavement In experience rating and
alao iz difficult to individuslly forecast the next year.

Methods of Analysis

Using the CWBH data base consisting of (Emplover's total, taxsble, contribu-
tions, and benefic charges) & comparizom wicth eand eichour rhe Array Syatem
will be projected. Selected relatlionships will be yrun with regression
formlas in order o establish poaitive correlacdlom of uwgeful warisbles.

The end result will indicate major reserve raokie changes, faverable and
goourgte income forecgstiog capability and the necessary income required

per toral or raxeble wages.

Sempling Deslgn

A nniverse by year 1z uaed.
DATS SOURCE
The CWEH file X years - X years.

EXPECTED COMPLETION DATE

February 1, 1980

AUTHOR

Richard 4. Dietrich, Jr.
Job Service Morth Dakota
Box 1537

Blamarclk, WD 58505

F01-224-2865
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Impact of Negative Balance Emplovers on the Experfence Rating System

Study TitTe

Impact of Megative Balance Employers on the Experience Rating System

Me thod

A1l data for negative balance employers for data year 1980 will be compiled by
employment size, industry, payroll size, negative reserve ratios, and tax
rates for- previous Tive years.

fccumulated data will be anaiyzed to detarmine if some industry divisions are
consistently in a negative reserve status and, if so, recommend a method of
extending the experience rating system so that these emplovers can he a
greater source of support to the reserve fund.

Data Source

Employer Master File

Expacted Completion Date

Fizscal Yesr 1930

Contact Person

Gab Morgan

Assistant Director for Research and Analysis
Arkansas Enployment Security Divisioh

#, 0. Box 2931

Little Rock, Arkansas 72203

Telephome: (501} 371-1641



Problem to be Studied

Florida UC Fund Adequacy - The purpose of this study will
be to evaluate Florida's current benefit financing methods
under three different econometric prajections. The three
projections of economic conditions would be:

al high economic expansion accompanied by pnpulatlun
growth throughout the project periad

b moderate growth in boch income and emplovment
z) a downturn in real growth of the economy in 19804

and 1931

Study Title

Projection of Florida's Bemefit Coat and Financing
1980-1984

Methods of Analysis

The analysis will be done en projections made by a
computer simulation model dewveloped by the National 0Office
of the Unemployment Insurance Service of the Department
of Laboyr, The model will be used to forecast benefit
costs, xevenue financing, and resulring fund bhalances
for the state of Florida.

Data Source
Trend analysis will be done on historical daca and economic

projections for Florida and the nation will be used.

Expected Counpletion Date

March 1230

Contact Peraon

Leslie Conpell, Research Assistanc

Florida Department of Labor and Emplovment Security
Divisien pi Employment Security

Bureay of Research and Analvysis

Caldwell Building

Tallahassee, Florida 32301

Telephone number - 904-488-7732



- Rfj =

Praoblem to be Studied

The purpose of this study is to determine the adequacy of the reserve
fund, analyze the experience-rating svystem, tax rates and tax zchedules to
determine whether solweancy can bBe maintained on a long-range basis and to
make recommendatlons for change, where conslbdered desirable.

Study Title

Utah btong-Range Benefit Financing Study for 1380-1990.

Hethndﬂlngx

Twe compuber foracasting medels will ke designed and used T projecting
the varlous actuarial data elements necessary ko determine Tncome, benefit costs
and year-end reserve fund balance for zach of ten vears. In addition, data from
the ES5-202 Employment, Wages and Contribution Report, and the Continugus Wage
£ Benefit History File (CWEH] may be collacted and analyzed to determine the
effectiveness of the expericence-rating system.

fata Source

Data wlll be obtained from warlous statiztical records, ES-202 report
and the CWEH file.

Expecled Completion Date

It is sxpected that this study will be completed in July 1980.

Froject Director

William B. Horner

Utah Department of Employment Security
Research & Analysis

P.0, Box 11249

Salt Lake City, Utah 84147

Telephone: 801-53%-2375
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FREOBLEM TO BEE STUDIED

Employer Contributicn Opticna: A study will be made to determine the dilference
between the amounts concributed o the U0 Trust Fund by individual reimbursable
employers and the angunts thet would have been paid by these same employers had
they selected the "contributery™ method of pavment. Also the potential far adopt—

ing a special contributiom rate as an alternative to the relmbursement option will
be ewxplored.

STUDY TTTLE

An Appraisal of Current and Alternative Emplover Contribetion Options.

METRODOLOGY

Sampling Tesipn:

Will review the Individual account of all reimbursable employers who are
state and local povernment catitles bepinming with the third quarter of
[978 am] contlinulng through the secomd quarter of 1979, Folirical =gbdi-
visirms becoming reimbursable employers nore recently chan the beginning
of the study period will net be Included in rhe study.,

Date Spurce:

Data will be supplied by the Contributions and Benefit Sections, Unemplov-
ment Compensakion Divisicn [(CCY, and by the Data Services TDivision of the
Department nf AdminTatration and Fiscal Control {DAFD).

Following the end of each calendar quarter, appllicable reimbursable
employers are mwailed a billing atatement. This document speclfies the
amcunt charged to the reimbursable enplover as a resuls of benefits pald

ta thelr former employces during the calendar quarter covered by such
biliing, These netices will be revlewed to determine the tolal atount
charged to ecach emplover durimg the foor {4) guarter srtudy period., Initial
clalms of appropriate claimants wlll be srudied to determine the charge-
abllity of the redmhursable emplover’s arcount. At present, Federal and
State Law preobibit the noucherging of benefits to a reimbursable erplover.
Had the emplover sclected the contrlbutory method of paymenb, however, he
couled be relieved of charges In certain instances, It wlll be necessary

Lo ugcertain the break-even rate in order te determine A€ 3 ppecial contri-
bution rate for reimbursable emplovers would be practicsl, and 2 more
acceptable payment method for political =ubdiwvisions,

EXPECTED COMI'LETION DATE

The suslysfa bs expected to be completed By October 1980,

CONTACT FPERECH

Further information on the study can be cbtained by contactlang Mr. Calwin D.
West, Special Assistant to the U.C. Director, Unemployment Compensation Divi-

fion, Trpleynent Security Commission, P, ¢, Bux 2760, Casper, Wyominp 82602,
Phone (307} 237=-3701.
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PRIBLEM 10 BE STUDIED

Establish a relaticnship hetween the tota®! unemplovment rate and the
Inswred memployment rabte.,

STULW TITLE

The relationship of the T.U.R, to different vaviabilez of the I.ULE.
HETHOD

(hseryz the trend of those variables which affect the I.U.E. to detemine
the effect these same variables have wpon the T ULR. if any. Universaal

trend of the following at various teotal anemplovment rates and insured
wempleyment rates, insured memplovment and total umenmeloyment basineas
layoffs, business closings, production inoreasex or decreases, total
erployment, total insived employment,

Data Souroe

Historical dota available in BEM files

EPECTED COMPLETION DATE
Fisesl Year 19E1

QONTZCT FERSCH

John MNies, Department of Humean RBesowrces, Fesearch and analysis
Division, 1100 H. Entaw Street, Baltimore, Maryland 21201
Telephone mmber of camtact person - (301) 383-501%



FROBLEM T BE STUDIED

Bon-Filing: The purpose of this etudy 1a to identifvy aod analyze the exper-
ilences of persons Wwith a4 lapse ion employment who did oot file a clalm for
unemployment benelitas and to develop & mote accurate proportion of non-filers
in the Handbook eatimetion of the unemployment rate,

STUDY TITLE

An Analysis of the Experlences of a Sample Group of Kansas Delayed and Won-
Fllers duering 1978.

METHCGDOLOGY

Samnling design

Selection of individuals with a bresk or reductlien in reported
eatrnings.

Data apurce

Bata vsed were c¢ollected through the Job Insurance Program admlnf-
atered hy the Kensas Department of Human Resources,

Methods of analivais

A quarkter by quarter review of the wage bage file to identify indi-
viduals with a gquarter af aubatantially reduwced earnings. A subse-
guent comparison with the clafmant file tp eliminate those with clains
filed, Svrvey questionnaires will he sent to make inquiries about
pest-geparation acfivities and reasone for non-filing, Denpgraphie,
occupational, and fndustry comparisons will be mede,

EXPECTED COMPLETION DATE

September, 1250

FERSON TO CONTACT

Mr, Bill Layes

Fesearch and Analysis Section

Fangas Department of Human Resources
401 Topeka Avenue

Topeks, ¥ansas »REEQ3

phooe: (%13} 296-53066
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Problem to be Studied

The purpase of this study is to determine the flexibility and usefulnoess
of the CWBH dats base in addressing research neads in the arcas of | Program
Analysis, U} Management, Actuarlal Research and Forecasting, and U Workload
Estimating.

Study Title
Usgcs of CWBH Tn Utah

Hethodology

The CWBH Data Base witl be accessed on Boeing Computer Sarvice's systam
using Tnteractive terminals. 5AS and 5FP35 are statistical software packages
which will be used to access this data. In addition, statistical Tlles will
be acceszed using CAP, CULPRIT and $P55 software packages.

Data Source

Data will come from the CWBH dats base as well as other statistical
records avaflable Ton Utah.

Expected Completion Date

It is expected that this study will be completed in Jduly 1980,

Project Director

Ray E. Lambhart

Utah Department of Employment Security
Research & Analysis

F.0, Box 11249

Salt Lake Gity, Utah 8447

Tetephone: (BO1Y-533-2722
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PROBLEM STUDIED:

Ta develop historical Unemployment Insurance data series far I17ingis
to be used in research studies,

Study Title: INipois Unemployment Insurance Histeorigal Basic Data -

YNethod:

Claims, Beneficiarfes, and Benafit Cost Series -
1965-19728

To callect, from 1565 on, unemployment data for claims, weeks
claimed, weeks compensated, benefits paid, first paynents and
Tast payments. Once this data is collected it will be stored
on computer tape for use in research studies. The first of
these studies will concern the relatfonships and inter-rela-
tionships between the CPS unemplowyment rates and I1linois'

UT clafms activity. A second study will consider the rela-
tionship of the individual workload items to the insured
unemnlayrent rate (IUR). These relationships wilT then be
used to develop a forecasting model for I11inois unempioy-
ment workloads and projection parameters for benefit cost

in the Forecastino Model for the Unemplayment Insurance
Syaten,

Completion Date: The Historical data should be on computer tape by

Author:

spring 1980 and the research studies based on this
data should kegin then.

Richard Low, Emplowment Security Research

fivailability: [K1linois Pureau of Employment Security

Research and fnalysis
Harry 1. Rardwick, Hanager
918 South Hichican
Chicago, [11in0is 60605
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BRCRLEM STUDIED

Systematic analysis of the data items reported quarterly in ES-202 by
SIC Industyy Divisicn. Development of a medel to project the value of
the variables one, bwo, or more time perieds into the future, Define
and project data items on the basis of coverage——i.e., privete contri-
buting empiloyers and private reimbursing erplovers. Dats items include:
{1) muber Df establistments, (2} Eﬁploz,mt, {3} total wages, (4) taoe
able wages, and (5) contributions mawimizing comparability of data over
time when timeliness roquires that the data mist be taken before pro-
cessing A5 complete,

STUDY TITLE

lilinois Unenployrent Historical Data Base — #8-202 Qoverage Data by
Tndustry Division, 1965-1978:

Rationalization and Systematic Analysis of ES=202 Coverage Data, 1965-
1878, The first step in the Develgwent of a Comprehensive Employment
Security Research Data Base and Program Library for Routine, Pericedic,.
Updated Analy=is and Projection of Critical U.T. Variables for Illincis.

METHCD

Devalopment of standardized routinely updatable conpuber files for
U.I. data. DIresentation of the. data in two basic schemar

(1) All five data items a= annual-based time series for each of
the ten SIC Industry Divisions and the total for all industriogs

{Z] All five data items arrayed by Industyy Division and the total
for all industries For each year of data.

Analysis of intemal relationships between cach combination of *oa:.red
data ztems for both the time series and the annual arravs, Mmalyviis
of relative inportance of each J_tﬂustry with respect ta each data
item for each annual array.

Analyze the time series for trend and other variation, Detemine
regression equat.‘n.cms of bost fit, Test extrapolated reqrossion
ecpiation values aga;.nst actual experience. Select regression
ematicns that minimize the duration betwoon projected valuss and
actual oxperience, The time series, annual arrays, and thoir re—
spective derived relationships are to be printed out for reducticn

o camora ready oy,
Data source:

Smary data for each cquarterly BES-202 from 1965 through 1978,



EXPECTED QOMPTETTON DATE:

Mareh 1980
LITTHOR -

Arthur Barnes, Emplovment Security Research
AVATTARIT.TTY

Fessarch & Analysis

Harry M. Hardwick, Menager .

Illinods Bupean of Employment Security

910 South Michigan JAseanne
Chicago, 1llinois 60605
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FEQRLEM Ty BE STUDIED

Buginegs Bitthe and Beaths: This siody examines bugineses births znd deaths
ie Kansaa over a [ive-yvear period, 1972 to 1977, The purpose is to provide
those pergong interested in buainess trends with an analysis of business
prowth and decline in Kanasas, which car be used ag an aid in projecting the
future esconomy of the state. <{(hanges im the mumber of [{rms, employment,
and wagca from 1972 te 1977 are emamined by industry division. Growth in
already exiscing fivms i3 compared to growth due to excegs of birthe over
deaths., The 105 counties in Kansas were then prouped into nine regions,
Data on buginess bilrtha and deaths are also presenced for these regioms,

STUDY TITLE

Kaneae Pusineszs Births and Deatcha 18972-1977

METHODOLOGY

Sampling desisn

Totsl wages, mumber of employecs, effeetive liability dates, ending
liability dates (if applicable}, industrial classification, and
county codes for each active emplovet in HKansas,

Data source

Data used were collected through the Job Imgurance Progrem sdmini-
dtered by the Eunsas Department of Human BEesources.

Methods of analygis

Fmployer information fot each quarter of the begfnming and ending
atudy years were combined to yield annual data and placed on com-
puter tapes. Using ewmployer account numbers, the two tapea were

compared., ¥Firms were then classified as exiscing firms, begsiness
births, or business deaths,

EXPECTER COMITEEFION TATE

Marclh, 14980

PERGON TO CONTACT

Mr. Eill Layes

Research and snalygis Section

Kansas Departient of Human Resources
401 Topeka Averme

Topeka, Fsm=a= 66603

phone: (912) 296-50656
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Mizsissippi
Fuginess Population Study
1978 - In progress

1979 - Planned

This is & contimuing research project, with study reports published om
an annual basis.

FROBLEM TO BE STUDIED

The purpose of this study is to determine the types of new inodus-
tries that are locating and the types of businesses helng closed and
those changing ownership in the state and in the varlous counties,

STITMY TITLE

Missiesippl's Business Population - Births, Deaths, and Chanpes in
thmetrahip = 1978

HWigainaippl™s Pusiness Fopulatriom — Eirths., Desths, and Chatpges in
mmership — 19792

METHMINT.8NT T

ate Sources

Computer tabiilatdens on emplover registrations and terminations,
by-products of emplover status operations, and cmpleyment and wages data
from the ES - 202, Emplovment, Wagea, and Contributioms Report, are used
for anslysie of busineze patterns In the stade and its counties.

MITHORS

Helen Morehead, Reasarch and Statlatics Bepartment, Mississippl
Emplovment Security Commisaion

Bugene ¢. Brown, Research and Statistics Nepartment, Mississippl
Employment Security Commission

ATATLABIT.ITY

On pubiicarion, copics of the study report will ba avallahlae from
Joaaph M, MebBonald, Chief, Research and Statistics, Mississippl Doploy-
ment Security Cowmmission, P, 0, Box 1699, Jackson, Mississippl 33205,






