TEG 12-97, Change 1 Attachnent

Attachnent 1 (Revised 7/6/98)

DEFI NI TI ONS FOR PERFORMANCE STANDARDS
Title I1-A and II-C

Those term nees who receive only objective assessnment and/ or
supportive services, regardl ess of whether they enter enpl oynent,
are to be excluded fromthe cal cul ati on of performance outcones
for Title I'l1-A Title I11-C, and section 204(d) ol der worker
prograns. Participants in special 5-percent-funded projects nmay,
at the State’s discretion, also be excluded fromthe cal cul ation
of performance outconmes for Title Il-A and Title I1-C.

The followi ng defines the Title Il-A performance standards:

1. Adult Follow Up Enploynent Rate: Adult respondents who were
enpl oyed (for at |east 20 hours per week) during the 13th full
cal endar week after term nation, divided by adult respondents
(i.e., termnees who conpleted the followup interview).

2. Adult Follow Up Wekly Earnings: The sum of weekly earnings
for all adult respondents who were enpl oyed (for at |east 20
hours per week) during the 13th full cal endar week after

term nation, divided by adult respondents enployed (for at |east
20 hours per week) at the tinme of foll ow up.

3. Welfare Follow Up Enploynent Rate: Adult welfare respondents
who were enpl oyed (for at |east 20 hours per week) during the
13th full cal endar week after term nation, divided by adult

wel fare respondents (i.e., term nees who conpleted foll ow up
interviews). Welfare respondents include respondents reported as
recei ving TANF, GA or RCA at application.

4. Wl fare Follow Up Wekly Earnings: The sum of weekly earnings
for all adult welfare respondents enployed (for at |east 20 hours
per week) during the 13th full cal endar week after term nati on,
divided by adult welfare respondents enployed (for at |east 20
hours per week) at the time of follow up.

NOTE: The Title Il1-A adult and welfare foll ow up enpl oynent
measures will continue to be based on individuals who term nate
during the first three quarters of the programyear and the | ast



quarter of the previous programyear. |If the response rates for
t hose enpl oyed at term nation and those not enpl oyed at
termnation in an SDA differ by nore than 5 percentage points in
either the adult or welfare sanples, then the cal cul ations of the
foll owup outcones for that group nust be nodified to adjust for
non-response bias. Individuals will be counted as conpleting the
foll owup survey (respondents) if they answer the question on
enpl oynent in the 13th week and, if enployed, answer the
gquestions on the hourly wage and weekly hours. Responses to the
guestions on weeks worked and working with the sane enpl oyer are
not needed to be counted as a respondent or to be included in the
comput ati on of the performance outcones.

(Optional) Adult Pilot Sustained Enploynent Rate: Percentage
of term nees with wage record earnings of at |east $1339
(equivalent to 13 weeks x 20 hours x m ni mum wage) in the
second full calendar quarter after term nation.

(Optional) Adult Pilot Sustained Quarterly Earnings: Average
earnings in the second full calendar quarter after
termnation for individuals with earnings of at |east the
amount required by the Adult Pilot Sustai ned Enpl oynent Rate
definition.

(Optional) Welfare Pilot Sustained Enploynent Rate:
Percentage of welfare recipient term nees with wage record
earnings of at |east $1339 (equivalent to 13 weeks x 20
hours x m ni mum wage) in the second full cal endar quarter
after term nation.

(Optional) Wlfare Pilot Sustained Quarterly Earnings:
Average earnings in the second full calendar quarter after
termnation for welfare recipient individuals w th earnings
of at least the ampbunt required by the Welfare Pil ot
Sust ai ned Enpl oynent Rate definition.
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Note: These optional wage record neasures are to be based
on individuals who termnate during the programyear. In
cal cul ati ng these neasures, adjustnents for out-of-state
enpl oynent (if out-of-state wage records are not obtai ned)
and noncovered enpl oynent are required. A nethod for making
t hese adjustnents will be provided.

The followi ng defines the Title I1-C performance standards:

5. Youth Entered Enploynent Rate (YEER): Youth who entered
unsubsi di zed enpl oynent at termnation (for at |east 20 hours per
week), divided by youth who term nated, excluding those potenti al
dropouts who are reported (on the Standardi zed Program

I nformation Report [SPIR]) as renai ned-in-school and dropouts who
are reported (on the SPIR) as returned-to-school.

NOTE: As in past practice, youth term nees who remain-in-school
or return-to-school and who al so enter enploynent will not be
excluded fromthe term nation pool reflected in the denom nator
of the Youth Entered Enpl oynent Rate. However, only enpl oynment
of at |east 20 hours per week satisfies the requirenent for
"enpl oynent . "

6. Youth Enployability Enhancenent Rate (YEEN): Youth who
attai ned one of the enployability enhancenents at term nati on,
whet her or not they al so obtained a job, divided by youth who
t er m nat ed.

Yout h Enpl oyabi l ity Enhancenents incl ude:

a. Attained (two or nore) PIC-recogni zed Youth Enpl oynent
Conpet enci es.

b. Conpl eted maj or | evel of education follow ng participation
of at |east 90 cal endar days or 200 hours in JTPA activity.

C. Entered and retained for at |east 90 cal endar days or 200
hours in non-Title Il training or received a certification
of occupational skill attainnment or entered and retained in

post secondary education for at |east one academ c quarter.
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d. Returned to and retained in full-time school (dropouts only)
for one senester or at |east 120 cal endar days, attained a
basic or job-specific skill conpetency, and made

sati sfactory progress.

NOTE: For the purposes of this outcone, and the renained in
school outcome described bel ow, "school" includes
alternative schools, defined as a specialized, structured
curriculumoffered inside or outside of the public school
system whi ch may provi de work/study and/ or Ceneral

Educati onal Devel opnment (GED) test preparation.

e. Remai ned in school for one senester or at |east 120 cal endar
days (for youth at risk of dropping out of school), attained
a basic or job-specific skill conpetency, and nade

sati sfactory progress.
NOTE: For youth aged 14 and 15, the acceptabl e conpetencies
wi Il be basic skills or pre-enploynent/work maturity.

7. (Optional) Youth Positive Termination Rate: The nunmber of
yout h who had a positive termnation (either entered
enpl oynent of at |east 20 hours per week or nmet one of the
enpl oyabi lity enhancenent definitions) as a percentage of
the total nunber of youth who term nated.

Section 204(d) d der Wrker Program

The foll ow ng defines Section 204(d) O der Wbrker program
per f ormance st andards:

1. Entered Enploynent Rate: |ndividuals who entered enpl oynent
of at |east 20 hours per week at term nation, divided by
term nations.

2. Average Wage at Placenent: Hourly wage rate of all term nees
who entered enpl oynent of at |east 20 hours per week at

term nation, divided by term nees who entered enpl oynment of at

| east 20 hours per week at term nation.

Title 111

The follow ng defines the Title Il performance standard and
opti onal performance neasures based on self-reported information.
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Conpar abl e neasures based on adm nistrative data (U wage
records) are still being devel oped and definitions will be issued
separately:

1. Entered Enploynent Rate: |ndividuals who entered enpl oynent
of at least 20 hours per week at term nation, excluding those who
were recalled or retained by the original enployer after receipt
of a layoff notice, divided by term nations, excluding those who
were recalled or retained by the original enployer after receipt
of a layoff notice.

(Optional) Follow Up Enploynent Rate: Title Il respondents who
were enployed (for at |east 20 hours per week) during the 13th
full calendar week after term nation, divided by adult
respondents (i.e., term nees who conpleted followup interviews).
I ndi vi dual s who were recalled or retained by the origina

enpl oyer are excluded fromthe foll ow up sanple.

(Optional) Average Wage Repl acenent Rate at Termination: The
average of the wage replacenent rates cal cul ated for each

I ndi vidual with both a reported dislocation wage and a reported
wage at term nation. The wage replacenent rate for the

I ndi vidual is the wage at term nation divided by the dislocation
wage. Note: this measure is not equal to the ratio of the
average wage at termnation to the average di sl ocati on wage.
This neasure is based on individuals who enter unsubsidized

enpl oynent of at |east 20 hours per week and excl udes those who
are recalled to or remain with the layoff enployer.

(Optional) Average Wage Replacenent Rate at Follow Up:

The average of the wage replacenent rates cal cul ated for each

i ndi vidual with both a reported dislocation wage and a reported
wage at followup. The wage replacenent rate for the individua
is the wage at follow up divided by the dislocation wage. Note:
this neasure is not equal to the ratio of the average wage at
termnation to the average foll owup wage. This neasure is based
on individuals with foll ow up enploynent of at |east 20 hours per
week. Individuals who were recalled or retained by the original
enpl oyer are excluded fromthe foll owup sanple.
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(Optional) Average Wage at Pl acenent: The sum of wages at

pl acement for all Title Ill term nees who entered enpl oynent of
20 hours or nore, excluding those who remained with or were
recalled to the | ayoff enployer, divided by the nunber of Title
1l term nees, excluding those who rermained with or were recall ed
to the | ayoff enployer

NOTE: As indicated in the definitions |listed above, for
performance standards purposes, the term "enpl oynent” neans

enpl oynent for 20 or nore hours per week. For determ ning
conmpliance with this provision, a "week" nmeans a period of 7
consecutive days, and the 20 or nore hours is to be understood as
a condition of the enploynment. No formal verification is

requi red, but the Departnent encourages States to set up a system
that would, at a m ninmum provide for random checking to assess
conpl i ance by SDAs.




