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BIGNIFICANT PROVIBIONS OF BTATE UNEMPLOYMENT INBURANCE LAWS, JANUARY 8, 1098

PREPARED FOR READY REFERENCE, CONSULT THE STATE LAW AND STATE EMPLOYMENT SECURITY AGENCY FOR AUT/{ORITATIVE INFORM/ITION

BENEFITS COVERACE: TAXES
Duration in 52-wesk pariod
-
Qualifying Bize of
wage or Computation Proportion Benefit woeeks firm (2 1993
smploymant Wait- of wha W br Barnings of base- for worker lo Taxabls
Btate {oumber x ing (fraction of total unem- disre- period total un- specified wage
whe or as woek? hqw ar as ployment? garded® wage® exxploymant” time and/ base
indioat. indicated) b or sise of
o w Min*| Max® Min® | Max peyroll)t®
Als. 1. V33 0 134 of aversgs 22 $165 816 V3 16+ 26 20 wha, $ 8,000
of 3
qtrs.
Alaska $1,000; 1 4A-005% of 44-68 212 34 wages Waighted 16 2¢' Any time £3,200
wages in 2 annua! wages, + 284 aver $50 scheduls of
qtrs. $24 per dep. up bpw in
to 8§72 relation to
hqw
Aris. 1-3V2x 1 128 40 188 930 s 13+ 26 20 wks 7.000
bqw; $1,000
in HQ.
Ark. 27 x wba 1 V26 up to 66 43 0 /5 3 9 36 10 days 8,000
wages in 2 2/3% of Btate
qtre. aww
i
Calif. $1,300 in by 1/23-1/331 40 290 Greater of 12 1447 26’ Ovar $100 7,000
HQ or $800 825 or 25% in any qtr.
in HQ with of wages
BP wages
equal to
1 - 1U4x
" I
Calo. 40 1 60% of 1/26 of 26 280 14 wba 1 13+ 26 Any tims 30,000
claimant’s 2
highest qtrs up
to 80% of bpw -
Conn. 40 ] 126, up to 00% 18.22 308- U3 wages Uniform 2¢" 26" 20 wks 7108 .
of Btate aww + 356
$10 per dep. up
to L2 wha or &
depe. %l
Del 36 [+ 1¥ 20 246 Greater of vz 24 26 20 wks. 8,500
$10 or 30%
N of wha
DC. 1-123 1 1126, up to 50% 50 335¢ U5 wages 2 26" 26" Any tima 8,000
hqw: not of Skate aww +
lose than $5 per dep. up
$1,950; w $20 "
$1,300 in 1
qtr.
Fla. 80 wke. 1 12 claimant’s 10 250 8 x Fad. 13 wke, 10 36 20 wks. 1,000
employmant aww hourly min. employment
at average wage
of $20 or
more
Ga. 150% of o 150 of 2 37 185 $30 U4 B+ 26 20 wka. 8,500
hqw, wages highast gtrs.?
in 2 qtrs!®
Hawaii 26; wages In 1 121 up to 70% 5 922 $50 Uniform 26’ 267 Any time 33,900
2 qtrs. of Btate aww
Idaho 1. V4 x 1 126 up to 60% 44 223 12 wha Weighted 10 26 20 wks. m 19,200
hqw; not of State aww wchedule of $300 in
lens than bpw in any qtr.
$1,144.01 in relation to
1 qtr.; wages hqw
in 2 qtre. 3
I




amﬁm

COVERAGE TAXES
wm—
Duration in 53-wask period
Qualifying i Bixe of
wage or Computation Proportion Benafit weeks firm (1l 1903
employmant Wait. of wba Wha for Eamings of base- for worker n Tazable
Btate (number x ing (fraction of total unem- disre. period total un- specifind wage
wba or m week? hqw or as ploymant?® gardea’ wagns® employmant? time an ¥ base
indicat- indicatedy! or slss ¢f
! payrolly §
Min® | Max.* Min® | Max
n $1,600; $440 1 49.5% of claimant 51 $227. 12 wha Uniform 26 26 20 wks. § 8,000
outside HQ sww in 8 highest 300
qtre. up to 49.5%
of Bate aww!?
Ind. 114 x hqw; 1 &% of 1t 41,000 80 140- Grester of §3 28% 4 26 820 wka. 7,000
not less than in HQ 4% of 181 ar 90% of whe
$3,500; remaining HQ from other
$1,800 in last wages than BP
8 qtre. smployer
lows 1-14 z hqw; [ 312/ 30-36 200- 144 whe m 11+ 26 20 wka. 18,100
Dot less than - 248
18 xs HQ
amount
computed at
3.5% of the
statewide
aaw,
Kans. 30; wages in 1 4.28% of hqw up [ 1] 230 Lesser of $47 m 10 26 20 wks. 8,000
S qrs, to 60% of State or 25% of wha
aww
Ky. 1.12 x hqw; o 1.185% of BP 22 217 15 wages ”m 15 26 20 wka. 8,000
8 x wha in wages up to 55%
last 2 qtry; of Btate aww
$750 in 1 gtr.
and $750 in
othar qtrs.
La 1.12x hqw 1 125 of 4 qtrs. 10 181 Lesser of 112 27% 8 26 20 wks. 4,500
Pty wba or $50
Maine 2 xannual 1 1/22 up to 52% of 552 198- $25 13 21+ 26 20 wka, 7,000
aww in sach Btats aww +$10 297 22
ofSqtm. & 6 per dep. up to 12
X annus} aww wha 17/
in BP =
Md. 1-12xhgw; ] 1724 + 88 per 2593 2294 $38 Uniform 26 28 Any time 7,000
$576.01 in 1 dep. up to 40
qtr; wages in
2 qtrs.
Mam. 30; Dt lem 1 121-1/26 up to 1421 312~ 1/9 wha 6% 10 + 30 18 wks, 10,800
than $1,800 57.5% of Beate 488 30
aww, + §35 por
dep. up to 12
\ wha?
Bich, 20 wka, o 70% of claimant’s 42 203 Upto 122 34 wks. 13+ 26 20 wks. or 2,500
amploymant aler tax whe® employmant $1,000 in 7
at 90 x Beate sarnings (ATE)
min. hourly uptoa
wage Hly roazioum of 8%
of Stats aww
Minn 1-14 x bqw, by izet 8 279 Greater of n 10+ 28 20 wks. 14,500
at least 950 or 28% of
$1,000 in HQ; weges
15 wks.
employ-
mant
Mins. 40; $780 in 1 1 126 30 168 $40 3 13+ 26 20 wks. 7,000
qtr. wages in
2 gtrs, ‘1
Mo, 1-12 x hqw; 1® 45% 4 175 420 b 1+ 26 20 wks. 7,800
$1,000 in 1
qtr; wages in
2 qtr. 10
Mont. 1-12 x hgw; 1 1% of BP wages 52 209 172 wages in Waightad 8 26 $1,000 in 14,800
7% of saw in or 1.9% of wages excane of 1/4 schadule of current or
BP ar 0% of in2 HQs up to wha bpw in preceding yenr
aaw, 60% of State sww relation to
hqw




BENEFITS

COVERAQE TAXES
Durstion in 83-week period
Qualifying Bize of
wage or Computation Proportion Benefit wasks firm (3 1903
employmant Wait- of wha Whe for Barings of base- for workar in Taxahle
State (oumber z ing {fraction of total unem- disre- period total un- specified wage
wha or as weak® haw o as ploymant* garded® wagns® smploymant’ time and/ basa
indicat. indicatad)!? or sise of
oo} payrollt
Min* | Max* Min® | Mex
Neb. $1,200; $400 1 1/20-1/24 $20 $154 V2 whe m 20 26 20 wkas. $ 7,000
in sach of 2
qtre.
Nov. l-13x 0 1/36, up to 80% 16 217 14 wages m 183+ 20 4225 in any 14,800
hqw!* of Btats aww qtr.
NH $2.800; 0 0.8-1.4% of 32 188 15 wha Uniform 26 26 20 wks. 7,000
$1,900 in annual wages
sach of 2 gtre.
NJ. 20 wke. 1° 00% of claimant’s ] 228t Greater of $5 84 wks. 18 26 $1,000 in any 16,100
employment aww + da upto or /S wba employmant yoar
at 90% of 56-23% of Bkate
aww; or 12 x aww
aww
NMax. 1-1/4 x hqw 1 126; not lame 38 18 1/5 whe R 19 28 20 wks. or 13,000
than 10% nor $450 in any
more than 50% of qtr.
Stats aww
NY. 20 wka. n 50% of claimant’s 40 300 v Uniform 26 26 $300 in any 7,000
employ- aww qur.
mant 1019
N.C. 1-12 xhqw 1 1/52 of 2 highest 22 367 10% aww in 2 Waightad 1326 26 * 20 wa. 12,500
Dot lews than qtrs up to 66- highest qtre. scheduls of :
6 x Bats 2/3% of Beate bpw in
aww aww relation to
hqw
N.Dak. 1-310x hqw 1 1785 of the 2 43 212 60% of wba Waighted 12 26 20 wks. 12,000
highest qtrs; and schaduls of
17 total wages in bpw in
the 3rd qtr., up relation to
to 60% of the hqw
Btate aww 13
Ohie 20 wks. 1 172 ciaimant’s 42 228 1/5 wha 20 x whas; 20 26 20 wka. $,800
employmant aww + d.a of $1- 306 wha for each
with wages in $83 based on qualifying
each wk. of claimant’s sww wk. in excess
27.5% of and mumber of of 20
Stats aww dep. M0
Okla. 40% tazable 1 126 18 8 299 $7 40% of 20434 26 20 wka. 10400
wagss and 18/ taxable wage
1-1/2 x hqw; -
A 910,400
Oreg. 18 wks; not 1 136% of bpw up 63 m U3 wha Y] [ 26’ 18 wks. or 18,000
lass than to 84% of Btats $225 in any
$1,000 in BP aww qtz.
Pa. 37 + - 40; 1 1/33-1/25 up to 38.40 317- Graster of 96 AL lsast 16 16 26 Any time 8,000
$800 in HQ 06-2/3% of State 335 18/ or 40% wba credit wks.
and $1,320 in aww + $5 for 1 for min, 18
BP; at Jeast dap; $3 for 2d for max
20% of bpw
outaide HQ
PR 40 x wha oot 1 111.1/26; up to 7 183 wha Uniform 26" 26" Any tims 7,000
lass than 50% of Biats sww
$380; $75 in 1
qtr.; wages in
2 qtrs.
RL 1y 1 4.62% of hqw up $41.51 $204. 1/5 wha 96% 16+ 26 Any time $:5,000
to 87% of Kate 367
aww + greater of
810 or 5% of the
bensfit rate per
dep. up to 5 dape.




BENEFITS

COVERAGE TAXES
Durstion in 83-wsek pariod
Qualifying Biss of
wage or Computation Proportion Benefit wesks firm (1 1003
employmant Wait- of whe Wha for Barnings of base- for worker in Taxable
State (oumber z ing (fraction of total unem- disre. poriod total un- spacified wage
wha or a» weak? hqw or as ployment® garded? wages? employmant” time and/ [SPH
indjeat- indicnted)!? or sizs of
oo payralltt
Min® | Maxe Min® | Max
8.C. 1-12 x hqw; 1 1726 up to 66- %20 $163 V4 wha w 15 26 20 wka. $7,000
oot less than /3% of Btats
$900; $540 in aww
1.
8.Dak. 738 in HQ; 1 1/36 up to @% of 28 184 4 wages m 18+ 26 20 wks., 1.000
20 x wha Btate aww V' over §25
sutside HQ
Tena. 40; $780.01 in 1 1/86-1/33 of 30 170 $30 %4 12+ 16 80 wke. 7,000
highest average 2 highsst
qtrs. qtre.
Tex. 37 x whe 1* 1268 40 245 Greater of §5 27% o+ 26 20 wka, 9,000
or V4 wba
Utah 1-12 xhqw 1 1/26 up to 60% of 14 240 8/10 wba 27% 10 26 $140 in OQ in 18,700
plg Btate insured aurrent or
average FY preceding CY
woeekly wage
V. $1,169in s 1 1 28 198 Grester of Uniform 26 20 20 wks. £,000
qtr; BP wages 30% of whe or
of 40% of $40
total HQ
wages
Va. 50; wages in 1 1/50 of the 2 [ ] 208 $26 4 12 26 20 wks. 8,000
2 qtrs. highast qtrs.
VL 1-12 xhqw; 1 136upw60%of | 82 211 wages in s 13+ 26 Any time 23,000
#8858 in HQ Btate aww axcase of $15
or $858 in
HQand 3¢ x
wba in BP
Waah, 830 hours 1 125 of sverage of 68 273 14 wages 3 16+ 30 Any tinw 18,800
$ highsst qtrs. over $5 80
wages up to 556%
of State aww 13
W.Va $2,200 and 1 1.0% of annual 23 270 825 Uniform 26 26 20 wks. 8,000
wages in 2 wages up to 66-
qtre. 273% of Sate
aww X/
Wise, 30x whe; 8 x [} 4% of hqw up to 46 243 $20 plus 33% 40% 19+ 26 20 wks. 10,800
A wbe outaida max. wha of wages in
HQ excess of $20
Wyo. 14 x hqw, 5% 1 4% of hqw up to 40 200 Wages in 310 13-26 26 $500 fn currict 51,100
of Btats aaw 55% of Stats aww oxcem of 50% or preceding
in HQ and 8% ¥ of wba cY
of State aaw
fn BP

*In » faw instances data shown is eflective a fow daye after date ahown.



Weekly benefit amount abbreviated in columns and footnotes as
wha; base period, BP; base-period wages, bpw; fiscal year, FY;
high quarter, HQ; high-quarter wages, hqw; average annual
wage, aaw; average weekly wage, aww; benefit year, BY; calendar
quarter, CQ; calendar year, CY; dependent, dep.; dependents
allowances, da.; minimum, min.; maximum, max.; quarter, qtr.;
week, wk.

*Unless otherwise noted, waiting period same for total or partial
unemployment. In Ga. by interpretation. In Calif. it may be
suspended by the Governor if compliance would hinder or delay
the effects of any state of war emergency or state of emergency.

¥When States use weighted high-quarter, annual-wage, or average
weekly-wage formula, approximate fractions or percentages
figured at midpoint of lowest and highest normal wage brackets.
When da provided, fraction applies to basic wba. In States noted
variahle amounts above max. basic benefits limited to claimants
with specified number of dep. and earnings in excess of amounts
applicable to max. basic wba.. In Ind. da. paid only to claimants
with earnings in excess of that needed to qualify for basic wba
and who have 1-3 deps.. In Iowa, and Ohio daimants may be
eligitle for augmented amount at all benefit levels but benefit
amounts above basic max. available only to claimants in
dependency classes whose hqw or aww are higher than that
required for max. basic benefit. In Mass. for claimant with aww
in excess of $66 wba computed at 1/26 of 2 highest quarters of
earnings or 1/13 of highest quarter if claimant has no more than
2 quarters work.

“When 2 amounts given, higher includes da.. Higher for min. wba
includes max. allowance for one dep.. In D.C., Md,, and N.J,,
same max. with or without dep.

¥In computing wba for partial unemployment, in States noted full
wba paid if earnings are less than 1/2 whba; 1/2 wba if earnings
are 1/2 wba but less than wba.

*States noted have weighted schedule with percent of benefita
based on bottom of lowest and highest wage brackets.

"Benefits extended under State program when unemployment in
State reaches specified levels; Alaska, Calif., by 50%; Conn. by 13
weeks; D.C. by 10 weeks; Oreg. by 25%. In Hawaii benefits
extended by 13 weeks when a manmade or disaster causes
damage to either the State as 8 whale or any of its counties and

an unemployment problem invelving a substantial number
of persons and families. In P.R. benefits extended by 32 weeks in
certain industries, occupations or establishments when special
unemployment situation exists. Benefits also may be extended
during periods of high unemployment by 50%, up to 13 weeks,
under Federal-State Extended Compensation Program.

*For dlaimants with min. qualifying wages and min. wba. When
two amounts shown, range of duration applies to daimants with
min. qualifying wages in BP; longer duration applies with min.
wba; shorter duration applies with max. possible concentration of
wages in HQ; therefore highest wba possible for such BP
earnings.

SWalting period compensable if claimant unemployed after 9
consecutive weeks, Mo.; when benefits are payable for third week
following waiting period, N.J.; after benefits paid equaling 3 x
wba, Tex., after any 4 weeks in BY, Minn..

1%0r 15 weeks in last year and 40 weeks in las!. 2 years of avnv of
$80 or more, N.Y.; 14 weeks of employment anil BP wages equal to
20 x the State aww, Mich.; BP wages in 2 qtrs. of 1-1/2 x the 1in.
Missouri taxable wage base for that year, Mo.; 20 wks. of work: with
5% of monetary BP wage requirement (8% of ir sured average FY
wage for preceding FY in BP) in each week, Utah.; wages in 2 gtrs.,
40 x wbe in BP, Ga..

YFor N.Y., waiting period is 4 effective days accumulated in 14
weeks; partial benefits 1/4 wba for each 1 to 3 offective days.
Effective days: fourth and each subsequent da; of total
unemployment in week for which not more tha1 $300 is paid.

137, 58.5% State aww if ciaimant has nonwork ing spouse; 85.5% if
he has dep. child, 11.; 1/19-1/23 up to 65% of Biate aww for
claimants with dep, Jowa; 1/46 of wages in higtest 2 qtrs, if tte
trust fund balance is at least $90 million or as 1/52 of wages in
highest 2 qtrs. if the trust fund balance is less than $90 million,
and the max. wha will be $205, Del.; a State asrw ranging from
60% to 68-2/3% depending on the balance in th» fund, Minn.; wagen
in the 2 highest qtrs. divided by 45, Vt.; if HQ wages exceed
$4,966.99, the max. wba will be 38% of these wages divided by 13,
Calif.; 1725 of HQ if alternative qualifying wagvs are used, Ga ,

13y, to 66-2/3% of State aww, La., 62% of Stat» aww depending on
the trust fund reserves or 65% of State aww depending on trust
fund reserves and the State’s average contribuiion rate if below the
nationwide average for the preceding yr. N.Dal.; 60% of State aww
if fund balance equals or exceeds 2.4% of total sontributions paid,
Wash..

4Duration can be much less than 26 wks. for i1dividuals with only
one BP ER, Okla..

1841,600 in any CQ in current or preceding CY unless otherwise
specified.

18Max. amount adjusted annually: by same per sentage increase as
occurs in State aww (Ohio) by $7 for each $10 :ncrease in average
weekly wage of manufacturing production wor) ers (Texas).

Y"The min. and max. wba’s are frozen indefinitdy, La.. The max.
wba is frozen indefinitely, 8.Dak.; until June 193, Maine.

18%ba’s will be reduced by 5% or by the reduct on determined by a
trigger mechanism, but the wba may not be reduced to less than
half the max. wba, Pa.; wba’s over $90 will be 1educed to 85% of
the computed amount when revenues in the fuad are inadequate to
pay benefits, Wyo.; the greater of $197 or 80%, 57.5%, 55%, §:.6%
or 50% of State aww of the second preceding CY depending oo the
condition of the fund, Okla..

1%Qualifying wages are 200 times min. hourly vrage in 1 qtr. and
BP wages of 1-1/2 times HQ, however the BP v'ages must be it
least 400 times min. hourly wage, R.I; with min. aww, greater of
21 times the min. hourly wage in effect on Feb 4, 1891, or $30),
N.Y.; BP wages of 1-1/2 x HQ or wages in 3 of the 4 gtrs. in ithe BF,
Nev..

055 a result of a recent Michigan Court Appeals decision, the min.
amlunt of earnings needed to establish a credit wek. was reduced,
therefore the wages needed in each wk. changed from 30 to &( x
8tate min. hourly wage, Mich..



