U.8. DEPARTMENT OF LABOR

EMPLOYMENT AND TR, .INING ADMINIHTRATION
Unem; loyment Insursvoce Bervice

BENEFITS COVERAGE TAXES
Durstion in 52-week pariod
Qualifying Sizs of
wage of Computation ‘ Proportion Bemefit weeks firm (1 906
employmaent Wait- of wha Wha for Earnings of base- for worker in . Tuxshle
Biate (oumber x ing (fraction of total unsm- disre- period total un- specified ‘wage
whe or as week? hqw er a8 ployment* gurded? $ employmant’ time and/ Iase
indicat- indicated) or size of
o w Min®] Max* Min® | Maz payroll®
Ala, 1-12x [} V24 of aversge $22 $180 15 3 18+ 26 20 wks. 4 8,000
hqw of 3 highest
qu.
‘Alasks $1,000; 1 44-09% of 4488 118 34 wages Waighted 16’ 2d’ Any tima 94,400
wages in & annusl wages, + 884 over $80 sdhedule of
qtre, 434 por dep. up bpw in
to 878 relation to
hqw
Ariz. 1-113x 1 138 40 188 830 vs 13+ 26 20 wks 7,000
hqw; $1,000
fn HQ.
Ark. 27 x whe; 1 1/26 up to 68 47 264 3% 13 9 26 10 days 8,000
wages in 2 2/3% of Btate
qtre. aww
Calif. $1,300 in 1 1/23-1/39'% 40 230 Grester of » 1447 26" Over $100 7,000
HQ or $000 $25 or 35% in any qtr.
in HQ with of wages
BP wages
oqual to
1- V42
HQ
Cols. 40 1 00% of 126 of 2% 27 14 wba v3 13+ 128 Any time 10,000
claimants 2
highest qtrs. up
to 80% of 132
\ of bpw
Coon. 40 o 126 of 8 a5 | sso 13 wages Uniform 26" 26’ 20 wks. 11,000
highest qtre., up 400
to 00% of
Stata aww +
$10 per dap. up
to 12 wba or 6
dape.
Del. ] L] g 20 300 Grester of Vs ¢ 26 20 wka. 8,500
Pt $10 or 30%
of wha
DC. 1.¥2«x 1 1126, up to 0% 50 389° 15 wages Ve 20’ 26’ Any time 10,000
hqw: not of Blata aww +
less than $5 par dep. up
$1,960; to
$1,500 in 1
qtr.
Fla. 20 wks. 1 12 claimants 10 250 8 x Fed. 12 wks. 10 26 20 wke, 7,000
employment. aww hourly min. employment
at aversge waga
of $20 or
more
Ce. 150% of 4 180 of 8 37 205 830 V4 B+ 26 20 wks. 8,500
hqw, wages higheet qtrs)?
in 2 qtrs®
Hawall 26; wages in 1 1421 up to 70% [ 947 $50 Uniform 26’ 26" Any .time 25,800
2 qtre. of Btata aww
Idaho 1. 74 x 1 1726 up to 60% “ 248 12 whba Waightad 10 26 20 wka. 21,600
hqw; not of Btate aww achedule of or $300
less than bpw in in any
$1,144.01 in ralation to qtr.
2 hqw



BENEFITS COVERAGE TAXES
Duration in 52-week pariod
Qualifying ’ ~ Bise of -
wage or Computation Proportion Benefit weeks frm (1. ' 1996
smploymant Wait- of wbe Wha for Earnings of base- for workaer in Taxahle
Btate (number x ing (fraction of total unem- disve- period total un- wpecified . wage
whe or m wesk? hqw or as ploymaent? garded® wages® smployment? time and/ base
indlcat- indicated)!? or sise of
o payroll)'¥
Min® | Mexe Min® | Max.
n $1,800; $440 1 49.5% of claimant | $51 $251- 12 wha Uniform 16 26 20 wke, _ 8,000
outside HQ aww in 2 highest 332
qtys. up to 40.5%
of Btate aww!?
Ind. 1-34 xhqw; 1 5% of 1st $1,750 87 217 Greatar of $3 28% 8+ 26 20 wks. 7,000
not less than in HQ 4% of or 20% of wbe
$3,780; remaining HQ from othar
$1,650 in last wages than BP
3 qtrs., smployer
lows 114 x hqw; o ny 2340 294 14 wha s 11+ 26 20 wka. 14,700
not less than - 74
15 xas HQ
amount
at
3.8% of the
statawide
|Aaw,
Kana, 30; wages in 1 4.35% of hqw up es 260 26% of wbe 13 10 26 20 wke. 8,000
2 g to 60% of Stata
aww
Xy. 1-12 xhqw; 0 1.185% of BP 23 238 /5 wages Y] 18 26 20 wka, 8,000
8 xwhain wages up to 56%
last $ qtrs; of State aww
$750 in 1 qtr.
and $750 in
othar qtrs.
La. $1,3200;1-12 1 1735 of 4 qtrs. 10 181 18/ Laeser of 1/2 27% 26 26 20 wks, 8,500
x hqw v - wha or $50
Maine 2 x annual 1 1/32 up to 52% of 3562 202- 428 17 214~ 26 20 wks. 7,000
aww in sach Btats aww +§10 803 . 22
N of2 qtre. & 6 por dep. up to 1/2
x annual aww whbe
in BP
Md. 1-14 xhqw; ] 1784 + 88 per 25-33 g50* 435 Uniform 26 26 Any time 8,500
$576.01 in 1 dep. up to $40
qta; wages in
2 qtre.
Mase. 30; net lewe 1 1/21-1/26 up to 1421 47 1/9 wha 30% 10 + 30 18 wks, 10,800
than $3,000 87.5% of Btate 521 30
aww, + $28 per
dep. up to 12
whe?
Mich. 20 wks. [ 0% of claimant's 42 203 Upto 12 84 wka, 16 26 20 wke. or 9,500
employment after tax w whe? smploymant $1,000 in CY
at 20 x Btate earnings (ATE)
min. hourly uptoa
wags 18/ g0 maximum of 58%
of Btate aww
Minn. 1-14 x hqw, 1 1264 88 308 Greatar of 3 10+ 26 20 wks. 18,800
at lsast $50 or 25% of
$1,000 in HQ; wages
18 wks.
smploy-
ment
Miss, 40; $780 in 1 1 126 30 180 $40 13 13+ 26 20 wks. 7,000
qtr. wages in
2 girs.
Mo, 1-12 xhqw; 1* 45% 45 178 $20 13 11+ 26 20 wks. 8,500
$1,000 in 1
qtr; wages in
3 g, 10
Mont. 1-172 x hqw; 1 1% of BP wagen 87 228 1/2 wages in Weighted 8 26 . $1,000 in 18,800
7% of aaw in or 1.9% of wages axcems of 1/4 schedule of current or
BP or 50% of in 2 HQw up to wba bpw in preceding yaar
aaw. 60% of State aww relstion to
hqw




BENEFITS

COVERAGE TAXES
Duration o 82-week period
Qualifying -y Sixe of
wags or Computation : - : e ‘Proportion. - - - Bensfit weeks . firm (1 1906
employment Wait- of wha Wha for Earnings of base- for worker in ‘Taxable
State (number x ing (fraction of total unem- disre- period total un- specified wage
wha or week? hqw or & ploymant® nnhd' wages! employment” tima and/ base
indicat- indicated)!? ' ‘ . or sise of
o . payroll)®
Min® | Max® Min® | Max
Nab. $1,200; $400 1 1/20-1/24 $20 * 9184 1/2 wha Y] 20 26 20 wke, $ 7,000
in asch of 8 ’ : :
qurs. .
Nav. 1-12x 0 1726, up to 50% 18 237 144 wages va .. 12+ 26 $225 in any 16,600
haw'? of Btats aww . qtr.
NH $3,800; 0 0.8-1.1% of 82 216 30% of wha Uniform 26 26 20 wks. 8,000
$1,300 in annual wages :
each of 2 qtrs.
NJ. 20 wks, 1° 60% of claimant’s 60 sez' Greater of $5 8/4 wks. 16 26 $1,000 in any 18,000
: employment aww + d.a. up to or 1/6 wha smployment yoar
at 30% of §6-2/3% of tate
aww;or 12 x aww
aww 31/
NMazx. 1.14 xhqw 1 1/26; not Jess 42 213 1/5 wba n 19 26 20 wks. or 13,900
than 10% nor - : v $450 in any
more than 50% of qtr.
State aww
NY. 20 wke. i 50% of clalmant’s 40 300 1V Uniform .26 - 26 $300 in ey 7,000
employ- aww - qtr.
ment 1819
NC. 1-V3xhqw 1 128 of HQup to 25 207 10% aww in - Weighted 1326 26 20 wks. 11,600
pot less than 66-2/3% of State HQ schadule of
6 x Btate aww . bpw in
aww relation to
hqw
N. Dak. 1-12 xhqw 1 1765 of the 8 43 243 . 60% of wba Woeighted 12 26 20 wks. 13,900
highaet gtre; and schaduls of
1/2 total wages in bpw in
the 3rd qtr., up relation to N
to 80% of the hqw
Btate aww 1’
Ohio 20 wka, 1 1/2 claimant’s 66 283- 1/5 wha 20 x wba; 20 26 20 wks. 9,000
N employmant aww + da. of $1- 339 wha for sach
with wages in 483 based on qualifying . .
sach wk, of cdaimants aww wk. in excess
278% of and numbar of of 30
Btate aww dap, W
Okla. $1,500 and 1 126 18 16 247 $100 40% of 20414 26* 20 wks, 10,800
1-12 xhgw; i ITY taxable wage . .
$10,700 - .
Oreg. 18 wks; nat 1 125% of bpw up 10 301 1/3 wha b} 44 od 18 wks. or 20,000
less than to 4% of Btate . $3225 in any
$1,000 in BP aww ! . qtr.
Pa. 37 + - 40; 1 1/23-1/25 up to 35-40 352- . Greater of $6 At least 18 18 26 Any time 8,000
$800 in HQ 66-2/3% of Btate '} 36018/ or 40% wba credit wks.
and $1,320 in aww + $5 for 1 for min., 18
BP; at Jeast dep; $3 for 2d for max
20% of bpw
outside HQ
PR 40 x wba not 1 1/11-1/26; up to 1 133 wha Uniform od" 2d Any time 7,000
lass than 60% of Btate aww '
$260; $75 in 1 - L . N
qtr.; wages in
2 gtrs.
R1L 1/ 1 4.62% of hqw up 4181 824- 1/5 wha 6% 16+ 26 Any tims 17,000
- to 67% of Btate 404
aww + greater of
$10 or 5% of the
benafit rate per
dep. up to 5 deps.




BENEFITS COVERAGE TAXES
Duration in 82-wesk period
Qualifying Bize of
wage or Computation Proportion Benafit weeks firm (1 . 1908
employmant Wait- of wha Wha for Earnings of base- for worker in Taxable
Stats (number x ing (fraction of total unem- disre- period total un- upecified vage
wha or ax waad® hqw or us ployment? gardad® wages® smployment’ time and/ brsa
indicat- 2 . ~or size of .
! payrollt®
Min® | Max® Min® | Max
8C. 1-12 xhqw; 1 1/36 up to 66- 20 813 14 wha w2 185 26 20 wks. 47,000
ot lees than 2/3% of Stats
$900; $540 in aww
1 qur.
8Dak. $728 in HQ; 1 1/26 up to 50% of 18 180 1/4 wages s 16+ 26 20 wks. 000
20 x wba State aww over $26
outaide HQ
Tenn. 40; $780.01 in 1 1/26 of average 3 - . 0 $00 330 4 18+ 26 20 wks. - ‘1,000
highest 2 highast gtes.
qtre.}?
Tex. 37 x wha 1 135" 42 288 Grester of $5 7% o+ 26 20 wka, 1,000
or 14 wha
Utah 1-1/2 x hqw 1 1/26 up to 0% of 17 263 810 wha 3% 10 26 $140In CQin 17,200
pl3 Btats insured current or
sverage FY preceding CY
waekly wags -
Ve $1,163Ina 1 w ] 13 Greater of Uniform 36 26 20 wks. 8,000
qtr; BP wageo 30% of wha or
of 40% of 0
total HQ
vrages
Va. 50; wages in 1 150 of the 2 [ 208 $26 14 12 26 20 wks. 8,000
2 qtra. highest qtrs.
Vi 1-12 x hqw; 1 M6up b0 of | 32 214 wages in b7 13+ 26 Any time 3,400
$858 in HQ State aww axoens of $18
or $858 in
HQand 39 x
N wba in BP
Wash. 880 hours 1 1726 of average of | 78 380 14 wages b7 ] 16+ s0 Any time 10,300
2 highest qtre. over $8 30
‘wages up to 70% N
of Stats aww .
WVa. $2,200 and 1 1.0% of annual " 200 80 Uniform 26 26 20 wke. . 8,000
wages in 2 wages up to 66
qtrs, 2/3% of State
aww ¥
Wise. 30 x whe; 8 x o 4% of haw up to 62 274 $30 plus 33% o0 12+ 26 20 wks, 10,500
wba outsids max, wha of wages in
HQ excess of $30
Wyo. 14 x hqw; 8% 1 4% of hqw up to 16 233 Weges in 1o 1226 28 $500 in current 13,100
of Stata aaw 55% of Stats aww sxcem of 50% or preceding
in BP 18 of wha oY

*In a faw instances data shown iz sffective a few days aiter dats shown.



'Weekly benefit amount abbreviated in columns and footnotes as
wba; base period, BP; base-period wages, bpw; fiscal year, FY;
high quarter, HQ; high-quarter wages, hqw; average annual
wage, aaw; average weekly wage, aww; benefit year, BY; calendar
quarter, CQ; calendar year, CY; dependent, dep.; dependents
allowances, da.; minimum, min.; maximum, max.; quarter, qtr.;
week, wk.

2Unless otherwise noted, waiting period same for total or partial
unemployment. In Ga. by interpretation. In Calif. it may be

suspended by the Governor if compliance would hinder or delay
the effects of any state of war emergency or state of emergency.

%When States use weighted high-quarter, annual-wage, or average
weekly-wage formula, approximate fractions or percentages
figured at midpoint of lowest and highest normal wage brackets.
When da provided, fraction applies to basic wba. In States noted
variable amounts above max. basic benefits limited to claimants
with specified number of dep. and earnings in excess of amounts
applicable to max. basic wba.. In Ind. da. paid only to claimants
with earnings in excess of that needed to qualify for basic wba
and who have 1-3 deps.. In Iowa, and Ohio claimants may be
eligible for augmented amount at all benefit levels but benefit
amounts above basic max. available only to claimants in
dependency classes whose hqw or aww are higher than that
required for max. basic benefit. In Mass. for claimant with aww
in excess of $66 wha computed at 1/26 of 2 highest quarters of
earnings or 1/13 of highest quarter if claimant has no more than
2 quarters work.

“When 2 amounts given, higher includes da.. Higher for min. wba
includes max. allowance for one dep.. In D.C., Md,, and N.J,,
same max. with or without dep.

5In computing wba for partial unemployment, in States noted full
wba paid if earnings are less than 1/2 wba; 1/2 wba if earnings
are 1/2 wba but less than wba.

®States noted have weighted schedule with percent of benefits
based on bottom of lowest and highest wage brackets.

"Benefits extended under State program when unemployment in
State reaches specified levels; Alaska, Calif., by 50%; Conn. by 13
weeks; D.C. by 10 weeks; Oreg. by 26%. In Hawaii benefits
extended by 13 weeks when a manmade or disaster causes
damage to either the State as a whole or any of its counties and
creates an unemployment problem involving a substantial number
of persons and families. In P.R. benefits extended by 32 weeks in
certain industries, occupations or establishments when special
unemployment situation exists. Benefits also may be extended
during periods of high unemployment by 50%, up to 13 weeks,
under Federal-State Extended Compensation Program.

%For claimants with min. qualifying wages and min. wba. When
two amounts shown, range of duration applies to claimants with
min. qualifying wages in BP; longer duration applies with min.
wba; shorter duration applies with max. possible concentration of
wages in HQ; therefore highest wba possible for such BP
earnings.

*Waiting period compensable if claimant unemployed after 9
consecutive weeks, Mo.; when benefits are payable for third week
following waiting period, N.J.; after benefits paid equaling 3 x
wba, Tex..

180y 15 weeks in last year and 40 weeks in last 2 years of aww of

$80 or more, N.Y.; 14 weeks of employment and BP wages equal

to 20 x the State aww, Mich.; BP wages in 2 qtrs. of 1-1/2 x the

min. Missouri taxable wage base for that year, Mo.; 20 wks. of

work with §% of monetary BP wage requirement (8% of insured

average FY wage for preceding FY in BP) in each week, Utah.;
_wages in 2 qtrs., 40 x wba in BP, Ga..

11Forrg_._Y_._, waiting period is 4 effective days accumulated in 14
. weeks; partial benefits 1/4 wba for each 1 to 3 effective days.
Effective days: fourth and each subsequent day of total
unemployment in week for which not more than $300 is paid.

2To 58.5% State aww if claimant has ninworking spou.se; 65.5% if
he has dep. child, I1l.; 1/19-1/23 up to 6% of State awvr for
claimants with dep, Jowa; 1/46 of wages in highest 2 qtrs. if the
trust fund balance is at least $80 million, or as 1/63 of wages in
highest 2 qtrs. if the trust fund balance is less than $2) million,
Del.; a State aww ranging from 60% to 36-2/3% depending on the
balance in the fund, Minn.; wages in th: 2 highest qtrs. divided by
45, Vt,; if HQ wages exceed $4,966.99, the max. wba w11 be 39% of
these wages divided by 13, Calif.; /26 ¢ HQ if alterna:ive
qualifying wages are used, Ga.,

13Up to 66-2/3% of State aww, La.. 62% of State aww depending on
the trust fund reserves or 65% of State aww depending on trust
fund reserves and the State’s average o ntribution rate if below the
nationwide average for the preceding yr., N.Dak..

YDuyration can be much less than 26 w} 5. for individuels with only
one BP ER, Okla..

15$1,500 in any CQ in current or preced ing CY unless ctherwise
specified.

1éMax. amount adjusted annually: by same percentage increase as
occurs in State aww (Ohio) by $7 for each $10 increase in average
weekly wage of manufacturing production workers (Teaas).

"The min. and max. wba’s are frozen ir definitely, La.. The max.
whba is frozen until 1997, Mich..

'8Wba’s will be reduced by 5% or by the reduction determined by a
trigger mechanism, but the wba may nct be reduced to less than
half the max. wba, Pa.; wba's over $90 vill be reduced to 86% of
the computed amount when revenues ir the fund are inadequate to
pay benefits, Wyo.; the greater of $197 «r 60%, 57.5%, 36%, 62.5%
or 50% of State aww of the second prect ding CY depending nn the
condition of the fund, Okla,; if the trust fund balance i1 less than
$166 million but more than $150 million, the max. whe. will be
$245, if the trust fund balance is less ttan $160 million but equal
to or greater than $90 million, the max. wba will be $226, and if
the trust fund balance is less than $90 :nillion, the ma:t. wba will
be $206, Del.; wba reflects a 7% decrease and & 5% discount from
the computed maximum of $205, La..

19Qualifying wages are 200 times min. lourly wage in 1 qtr. and
BP wages of 1-1/2 times HQ, however tlie BP wages must bo at
least 400 times min. hourly wage, R.L; #ith min. aww, greater of
21 times the min. hourly wage in effect on Feb. 4, 1991, or {80,
N.Y.; BP wages of 1-1/2 x HQ or wages in 3 of the 4 qt’s. in the BP,
Nev,; claimant with BP earnings outsid 2 HQ of less than tha lesser
of 6 x wba or $900 will not be eligible fir benefits, Tenn..

2045 a result of a recent Michigan Cour ; Appeals decision, the min.
amount of earnings needed to establish a credit wk. wus reduced,
therefore the wages needed in each wk. changed from 30 to 20 x
State min. hourly wage, Mich..

21geveral alternate qualifying requiremnts are available, sve N.J.
unemployment insurance law for detail ;.



